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Screen Industries Growth Network Collaborative 

Research Grants 
 

1. Introduction 
 

The Screen Industries Growth Network (SIGN) is a new project based at the 

University of York, which aims to empower people and support economic growth in 

the screen industries in Yorkshire and the Humber. Working across TV, film and 

games and other digital media, SIGN combines the University of York’s research 

excellence with a strong, collaborative focus on business support, skills and 

training.  

 

The project involves a partnership with eight universities across Yorkshire and the 

Humber. Through our HEI Partners Group, representatives from these institutions 

advise our work. It is made up of representatives from the universities of Bradford, 

Huddersfield, Hull, Leeds, Leeds Beckett, Leeds Trinity, Sheffield, York and York St. 

John. One of the priorities of the Group is to develop cross-institution and 

interdisciplinary collaboration for screen industries research. 

 

To help achieve this we are running the SIGN Collaborative Research Grants 

scheme for which we welcome applications projects which contribute to the activity 

of the SIGN. Applicants can bid for up to £40,000 for research over a maximum of 

12 months. 

 

The aims of this scheme are to: 

 

− foster collaboration between higher education institutions in Yorkshire and 

the Humber 

− develop interdisciplinary research networks within the region 

− advance research about the screen industries 

− feed into the work of SIGN’s diversity and inclusion, skills and training, and 

business support work streams 

 

SIGN is organised around four overlapping work streams: 

 

The Diversity and Inclusion work stream aims to foster a clear understanding of 

diversity and inclusion barriers in the region’s screen industries, and to enable wider 

participation through working with industry and the public to build a diverse and 

inclusive workforce. Inequalities in relation to opportunities to get in, get on, attain 

equal pay and career progression, are largely unequal in the screen sectors to 
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differing degrees. These inequalities are long-standing and structural, frequently 

enacted (though not exclusively) through unequal hiring and promotion processes. 

As such, we aim to target both Y&H screen industry personnel (working closely with 

SMEs) and those historically and presently excluded from the industry in the region. 

Dr Beth Johnson (School of Media and Communication, University of Leeds) leads 

this work stream. 

 

The Skills and Training work stream is designed to develop a sustainable 

offering that includes a range of activities including of - short stand-alone training 

courses, medium-term interventions, through to exclusively tailored longer term 

programmes. A clear journey map will be developed to help learners navigate 

available opportunities and understand how engagement supports their personal 

and professional development. Our skills and training provision will be inclusive and 

accessible to all, by drawing on current best practice in liaison with the EDI 

workstream team. The aim is for SIGN’s skills and training work to become an 

industry leader in addressing the skills shortages in the screen industries in 

Yorkshire and the Humber by 2024. This work stream is led by Dr Jude Brereton 

(Dept. of Electronic Engineering, University of York). 

 

The Business Support work stream is part of a range of initiatives delivered by 

SIGN designed to grow digital creativity in the Yorkshire and Humber region. It aims 

to support and develop any company, organisation or individual that is producing 

screen media content that has measurable economic impact or social benefit. In 

particular, we are looking to develop and support those from underrepresented 

groups to increase diversity within the region both in terms of companies and 

employment opportunities as well as facilitating new and diverse product offerings. 

This work stream is led by Prof John Mateer (Dept. of Theatre, Film, Television and 

Interactive Media, University of York). 

 

The overall aim of the Research work stream is to foster new and innovative screen 

industries research, which is theoretically informed, empirically rich and provides 

useful insights for the sector. This will be achieved through research activities which 

enhance our understanding of the region’s screen industries; identify best practice 

for development of the region’s screen industries; support the other work streams; 

and advance creative industries research. Dr Jon Swords (Dept. of Theatre, Film, 

Television and Interactive Media, University of York) leads this work stream. 

 

1.1. Research Focus 

 

Research proposals should address one or more of the following areas identified by 

SIGN work stream teams: 

 

Diversity and Inclusion research areas focus on work to better understand career 

paths and obstacles: 

 

1. Career trajectories of people leaving the screen industries  
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2. Career progression and journeys through the screen industries, particularly 

progression to higher levels 

3. Diversity and inclusion schemes: what does and doesn’t work? 

 

Skills and Training research areas focus on career trajectories and skills matching: 

 

1. Skills and training needs to build sustainable screen industries – e.g. what 

skills do workers need to support carbon-zero aspirations? 

2. Identification of best practice for addressing skills needs and gaps in the 

screen industries 

3. The effectiveness of job descriptions for recruitment and skills matching 

 

Business Support research areas focus on work to help give producers and 

content developers in the region a competitive advantage. The priority areas for 

research are: 

 

1. Production-related research looking at changes in processes, production 

methods or content design that are emerging as a result of COVID-19 

2. Emerging means of maximising monetisation of content across media that 

are relevant to independent producers 

3. Emergence of Virtual Production and its viability for independent producers 

 

We are define the screen industries as TV, film, games, and digital media more 

broadly. We are not restrictive in terms of format, type of distribution or exhibition 

platform, organisational form, or production process. 

 

We strongly encourage research is undertaken in close collaboration with any 

groups your research might focus on and expect outputs to include appropriate 

mechanisms to share findings with participants. 

 

The geographical focus of research does not need to be Yorkshire and the Humber. 

Identifying useful insights from elsewhere in the UK, Europe and wider world that 

can inform work of the region’s screen industries is our priority. 

 

For more clarification or questions about the research themes, please contact 
enquiries@screen-network.org.uk  
 
Timetable 

Call launch – w/c 30th November 

Deadline for proposals – Monday 1st March, 2021 at midday  

Award decisions – w/c 15th March, 2021 

Project start dates – no sooner than 19th April and no later than 1st June, 2021 

Mid-point dissemination event – Autumn 2021 

Post-project report/evaluation - 6-12 weeks after project end 

 

 

mailto:enquiries@screen-network.org.uk
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Applications should be submitted to enquiries@screen-network.org.uk  

 

2. Guidance for the Preparation of Applications 
 

2.1. Time scale 

Projects should be up to 12 months in length to enable findings to feed into the 

work of the relevant work streams. Over the course of the grant, it is expected 

successful grant holders will coordinate with SIGN work stream teams to ensure 

work aligns with specific needs, to maximise resources for all parties and enable 

timely sharing of findings. We hope successful research teams will take part in 

knowledge sharing events at the mid-point of projects. 

 

2.2. Funding 

Applicants can apply for maximum funding of £40,000 per award. In-kind and/or 

match funding is a requirement, but we are defining these broadly and have not 

included specific targets to allow less resource-rich institutions to apply. We are 

adopting a model similar to that used by funding bodies such as the British 

Academy and Leverhulme Trust in their smaller grant schemes which means 

overheads are limited (see below).  

 

2.3. Eligibility 

In line with the remit of SIGN, funding is targeted at applicants from universities 

based in Yorkshire and the Humber, but academics from beyond the region can be 

included if absolutely essential and their inclusion is clearly justified. At least two 

institutions must be involved in proposals with a balanced level of work between 

them (non-HEI third parties may be included but this is not a requirement). We 

expect interdisciplinarity to be clear in proposals. There is no restriction on the 

number of applications from HEIs, but individuals should only be included on one 

unless they are on fixed term contracts. 

 

2.4. Costs 

We can provide funding to cover direct costs of research, including: 

 

− Research assistance 

− Travel and maintenance costs to undertake data gathering activities (in the 

UK or abroad) 

− Costs incurred from running workshops (and similar events) principally 

designed at gathering data for the project or co-design activity 

− Costs of interpreters in the field 

− Childcare and other caring costs where research activity is undertaken 

beyond normal working time/patterns/arrangements and/or outside of home 

area 

− Specialist software where it is unavailable from institutional subscriptions 

mailto:enquiries@screen-network.org.uk
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− Consumables (including the purchase of specialist datasets, photocopies, 

archival material costs, etc, and any other minor items that will be used up 

during the course of the project) 

− Transcription costs 

− Expenses to cover the involvement of participants (e.g. travel expenses, 

caring costs, reasonable compensation of their time where ethically 

appropriate and in line with HMRC guidance) 

− Consultancy fees/costs where these cover the costs of third parties essential  

for the co-design and co-production of research as reflected in appropriate 

methodologies 

 

We are unable to cover the costs of the following: 

 

− Computing and other equipment 

− Books and other permanent resources 

− Costs (including travel and maintenance) for attendance at dissemination 

events such as conferences, workshops and similar 

− Costs of publication (including journal open access fees; preparation for 

publication such as copy-editing and graphic design; multimedia publication 

costs) 

− Designated replacement teaching costs (although what HEIs decide to do 

with salary costs of staff with teaching responsibilities is a matter for the 

applicants and their institutions) 

− Studentships at any level 

 

We don’t expect to fund large amounts of salary costs or ‘buy-out’ for senior 

academics1 on permanent contracts, especially where the significant balance of 

research is undertaken by others. A proportion of this could be costed as in-kind 

support with salary costs being used to support people who are early career and/or 

new/returning to research. 

 

Salary and on-costs for research assistants can be included and we hope wherever 

possible fixed term contracts are as long as possible, and where feasible inclusion 

on a grant will be used to extend existing contracts. 

 

2.5. Equality, diversity and inclusion 

Issues of equality, diversity and inclusion (EDI) have long plagued the screen 

industries and academia. And while we can’t solve these overnight, or with a single 

programme of work, proposals need to evidence a strong commitment to these 

areas. Research design (including sampling) and implementation should be 

undertaken in ways which uphold progressive approaches to equality, diversity and 

inclusion. 

 

                                                      
1 Senior academics are defined here as professors and equivalent. 



 

6 

It is expected that all those involved in undertaking research as part of proposals 

will be named as co-Is (i.e. if a known post-doc/research assistant will be working 

on the project they must be named as a co-I). 

 

2.6. Ethics 

All research activities must be undertaken in ethical ways. We do not require 

applicants to seek ethical approval until the outcome of the awards if known, but no 

research should begin until relevant institutional approval has been attained. 

3. Assessment of Proposals 
 

Proposals will be assessed on the following criteria: 

 

Alignment with, and potential impact for research themes – proposals must directly 

address the themes identified above (section 1.1) and feed into the aims of relevant 

work streams of SIGN. This does not preclude other areas of focus, but the themes 

above should be at the core of proposals. 

 

Quality of proposed programme of research – here we will consider the foundation 

upon which research is based, the feasibility of projects, and the potential impact of 

new knowledge. 

 

Value of collaboration – we want new collaborations to be formed and existing 

partnerships strengthened. Please include details of how cross-HEI and cross-

discipline collaboration will be fostered/strengthened. 

 

Approach to equality, diversity and inclusion – please explain how your research 

engages with equality, diversity and inclusion. Ensure you consider these areas 

when designing and implementing the research, including the theoretical 

approaches which underpin the research, the sampling frames used and research 

practice, the research team and research participants. Proposals which do not 

evidence a strong commitment to equality, diversity and inclusion will not be 

funded. 

 

Publication strategy – we recognise it is unrealistic to produce academic 

publications during the lifetime of these project given their length, but we expect to 

see a realistic publication strategy that will lead to the submission of academic work 

for publication in the future (as appropriate within your disciplines). Where 

appropriate, methods for disseminating finding to participants should be included. 

 

Value for money – costings should be reasonable, fair and focus on supporting 

research activities. 

 

Research team – the suitability of the research team will be assessed based on the 

skills and expertise to complete the project, not necessarily publication history or 
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previous grant success. Please ensure attached CVs are focused on skills and 

expertise.  

 

Our remit is to focus on all the screen industries (see above for definition) and we 

will seek to ensure we do not privilege one part of the sector over others wherever 

possible. This consideration may factor into final decisions. 

 

4. Submission 

 
Applicants must submit: 

● completed application form 

● a formal costing spreadsheet 

● a short CV (max two pages) for each applicant 

 

To help us understand how we’re doing on our equality, diversity and inclusion 

commitments, we ask that all applicants consider completing our monitoring 

questionnaire: https://york.qualtrics.com/jfe/form/SV_dcZ4LWHqryIGbwp 

 

Deadline for proposals – Monday 8th February, 2021 at midday. 

 

Applications should be submitted to enquiries@screen-network.org.uk  

 

5. Reporting and Evaluation 

 

We hope to organise a mid-point symposium to allow successful research teams to 

share their findings with each other and the wider Screen Industries Growth 

Network, including HEI and industry partners. A preliminary date for this will be 

September/October 2021. 

 

Successful applicants must submit a post-project report with financials no later 

than 12 weeks after the end of projects. 

 

https://york.qualtrics.com/jfe/form/SV_dcZ4LWHqryIGbwp
mailto:enquiries@screen-network.org.uk

